
























































The employment of part-time, temporary, or non-bargaining unit personnel shall
not work to deprive regular full-time personnel of opportunities to work overtime. However, if the
full-time personnel who would have usually worked the overtime refuses it or is unavailable, the
employer may work part-time, other non-bargaining unit City employees or temporary personnel
on said overtime without violating the Agreement.

Section 5.9: No Pyramiding Compensation shall not be paid (or compensatory time\taken) more
than once for the same hours under any provision of this Article or Agreement.

Section 5.10: Snow and Ice Control Staffing Notification to report for duty and assignment of
employees to snow and ice control operations shall be in accordance with the “City of Crystal Lake
Snow and Ice Control Staffing Policy” attached as Appendix D.

Section 5.11 Scheduled Time Off (Non-Snow Season) The number of full-time employees
scheduled off at one time shall not be more than the following per division from April 16™ through

November 14%:

Division Scheduled Off

Streets 4

Water and Sewer 2 water operators, 3 other
Wastewater 3

Fleet and Facility Services 2

Scheduled time off, as it relates to this section, shall include hours scheduled for vacation, personal
business, compensatory time, and scheduled sick time/FMLA, workers compensation leave or
other unpaid leaves. Additionally, the Superintendent may, at his discretion, allow more than the

allotted number of employees off at any given time.
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Coordinators). For employees hired prior to May 1, 2013, movement from a Level I Maintenance
Worker to a Level II Maintenance Worker will be based on satisfactory performance and
demonstrated proficiencies in job duties and appropriate equipment. All of these Level I
Maintenance Workers shall be provided opportunities to train to become proficient in their job
duties and on the appropriate equipment so that they may advance to a Level II Maintenance
Worker. If the employee who was hired prior to May 1, 2013, meets all the criteria as described
above, as the employee moves from top step in Level I, he or she is placed in Step 1 in Level II.
An employee whose start date is after May 1, 2013 may move from a Level [ to a Level II or Level
III position as the need is identified by the Director or his designee and as that employee meets the
divisional requirements of a Maintenance Worker Level II or Level III, as shown on the tables
below.

Notwithstanding the foregoing, an employee in Level I may move to Level II and be placed
above Step 1, should the City find that such employee meets the criteria in the following chart
and has superior skills, ability and performance that would warrant such advanced

placement. Likewise, an employee may be moved from Level I directly to Level III, in the event
there is a Level III vacancy the City has elected to fill, and provided the employee has the
requisite skills, qualifications and demonstrated ability for the Level III position, as determined

by the City.

ALL
REQUIREMENT DIVISIONS
LEVEL 1 STEP 2

CLASS A OR B CDL, with Tanker
Endorsement, and No Air X
Brake Restrictions

Demonstrated proficiency in
snow plow operation
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Streets Division

STREETS

REQUIREMENT
LEVEL

Il LEVEL lIl PC*

High aptitude for heavy
equipment operation including
but not limited to: Forestry Truck,

Street Sweepers, Loaders, X X
Backhoes, Plow Trucks, Grapple
Truck, Aerial Lift, Wood Chipper,

etc.

Thorough and demonstrated
knowledge of chainsaw operation X X
and maintenance and proficient
operation of forestry equipment

For employees entering Streets
after January 1, 2024: Possess a
current and valid State of Illinois
Commercial Pesticide License X
(Operator and Applicator/ROW)
and Aquatics Pest Control for
standing or running water

Possess and maintain a valid X
Arborist License

* ADVANCEMENT TO LEVEL llI
LIMITED TO AVAILABLE LEVEL 111
POSITIONS
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Water & Sewer Division

WATER & SEWER
REQUIREMENT

LEVEL I LEVEL IIl PC* LEVEL Ill OPERATOR*

High aptitude for heavy
equipment operation including
but not limited to: Loaders,
Backhoes, Sewer Jets, etc.

Thorough and demonstrated
knowledge of how to make repairs
to the water distribution system
and collection system

Possess and maintain a valid IEPA
Class B or higher Public Water
Supply Operator Certification or
Class B or higher Operator In
Training Certification with
demonstrated experience.

Possess and maintain a valid IEPA
Collection System Operator
Certificate OR IEPA Class D Public X X
Water Supply Operator
Certification

Ability to operate sewer televising
equipment and code footage using X
PACP coding

Knowledge and understanding of
low voltage electrical systems and X
SCADA systems

* ADVANCEMENT TO LEVEL Ill
LIMITED TO AVAILABLE LEVEL 11l
POSITIONS
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Wastewater Division

WASTEWATER
REQUIREMENT

LEVEL LEVEL
Il In*

High aptitude for heavy equipment

operation including but not limited

to: Loaders, Backhoes, Sewer Jets,
etc.

Thorough and demonstrated
knowledge of Lift Stations; including X X
operation, maintenance, and repair

Knowledge and understanding of low
voltage electrical systems and SCADA X X
systems

Possess and maintain a valid IEPA
Class 3 or greater Wastewater
Treatment Works Operator
Certification or Class 3 or greater
Operator In Training Certification
with demonstrated experience

Possess & maintain a valid Class 2 or
greater IEPA Wastewater
Certification or Class 2 or greater X
Operator In Training Certification
with demonstrated experience

* ADVANCEMENT TO LEVEL III
LIMITED TO AVAILABLE LEVEL 11l
POSITIONS
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Fleets & Facilities Division

FLEETS & FACILITIES

REQUIREMENT TECHNICIAN FACILITIES
LEVEL
LEVEL Il LEVEL 1l LEVEL I i
Knowledge and understanding of commercial
building heating, ventilation and air
conditioning (HVAC) systems and
maintenance. Knowledge and understanding X X
of commercial interior and exterior lighting
systems, and lighting control systems
(software). Ability to respond to alarms, make
operational changes to programs.
Knowledge and understanding of commercial
building electrical systems equipment and X
maintenance including emergency generators
Knowledge of building automation systems
(software). Ability to respond to alarms, X X
adjust program settings.
Possess & maintain a Building Operator X X
Certification (Level I)
Possess & maintain a Building Operator X
Certification (Level Il)
Al-A9, L1, T1-T8, L2
Possess & maintain the following ASE Ay 5218, AT, (All LEVEL Il required
g o T4,T5,T6, T7, e
Certifications: ASE Certifications
T8 -
must be maintained)
F1, F2, EQ, E1, L1
Possess & maintain the following EVT TO ADVANCE TO STEP
Certifications: SHFR, Fi, 52, B
€ : TO ADVANCE TO STEP
8: E4, F5, F6

* ADVANCEMENT TO LEVEL Ill LIMITED TO
AVAILABLE LEVEL Il POSITIONS

The City’s evaluation and compensation decisions applicable to employees in all Steps are

subject to the grievance procedure.
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event that such notice is given, negotiations shall begin no later than sixty (60) days prior to the
anniversary date. In the event that either party desires to terminate this Agreement, then the benefits
as described herein shall remain in full force and effect with no diminution up to and until a new
collective bargaining agreement shall be executed. The party wishing to terminate shall give at least
ten (10) days’ notice to the other party and such termination date shall not be prior to April 30, 2026.

Executed this szl st day of Fe L)rm/ruc\), , 2024, after receiving official approval

by the Mayor and City Council and ratification by the Union’s membership.

INTERNATIONAL UNION OF CITY OF CRYSTAL LAKE:

ING ENGINEERS, LOCAL 150
= 17N s
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APPENDIX A

WAGE SCHEDULE
May 1, 2023 - April 30, 2024 (3%)

Step Level | Level Il Level llI
1 S 26.37 S 33.69 S 35.66
2 S 27.16 S 34.70 5 36.74
3 S 27.97 S 35.74 S 37.84
4 S 28.81 S 36.81 S 38.96
5 S 29.67 S 37.92 S 40.14
6 S 30.57 S 39.06 S 41.34
7 S 31.49 S 40.23 S 42.58
8 S 32.42 S 41.44 S 43.86
9 S 42.26 S 44.74

May 1, 2024 - April 30, 2025 (3%)

Step Level | Level I Level 11l
1 $ 27.16 S 34.70 S 36.73
2 S 27.98 S 35.74 S 37.84
3 S 28.81 S 36.81 S 38.98
4 S 29.67 S 37.92 S 40.13
5 S 30.56 5 39.06 S 41.34
6 S 31.49 S 40.23 S 42.58
7 S 32.43 S 41.44 S 43.86
8 S 33.40 S 42.68 S 45.17
G $ 4353 § 46.09
10 S 47.01

May 1, 2025 - April 30, 2026 (2.75%)

Step Level | Level Il Level I
1 5 27.91 S 35.66 S 37.74
2 S 28.75 S 36.72 S 38.88
3 S 29.61 S 37.83 S 40.05
4 S 30.49 S 38.96 S 41.24
5 S 31.41 S 40.14 S 42.48
6 S 32.35 S 41.34 S 43.76
7 S 33.32 S 42.58 S 45.06
8 S 34.32 S 43.85 S 46.42
9 S 44.73 S 47.35
10 S 48.30
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Appendix B
CDL Driver Testing Program

I. Scope of Program

A. Employees Subject To Testing

The drug and alcohol testing required under this policy will apply to any individual
who operates a commercial motor vehicle (CMV) in interstate or intrastate
commerce and who is required to possess a commercial driver's license (CDL) for
the operation of the CMV.

B. Independent Contractors and Owner-Operators

Because this drug and alcohol testing program is required by the Federal Motor
Carrier Safety Regulations, it applies to any individual who operates a motor
vehicle on behalf of the City in a contract, lease or other agreement with the City.
However, mere compliance with the provisions of this policy or the application of
this policy to any person shall not operate to convert any independent contractor or
other person into an employee of the City unless such other circumstances indicate
the existence of an employer-employee relationship.

II.  Program Definitions

A. Adulterated Specimen—A specimen that contains a substance not expected to be
found in human urine, or contains a substance expected to be present but is at a
concentration so high that it is not consistent with human urine.

B. Alcohol--the intoxicating agent in beverage alcohol, ethyl alcohol, or other low
molecular weight alcohols including methyl and isopropyl alcohol.

C. Alcohol use—the drinking or swallowing of any beverage, liquid mixture, or
preparation (including any medication) containing alcohol.

D. Alcohol concentration (or content)--the alcohol in a volume of breath expressed
in terms of grams of alcohol per 210 liters of breath as indicated by an evidential
breath test.

E. Canceled Test—A drug or alcohol test that has a problem or cannot be considered
valid under DOT rules. A canceled test is neither a positive nor a negative test.

F. Commercial Motor Vehicle (CMV) is defined as a motor vehicle or combination
of motor vehicles used to transport passengers or property which:
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2.
3.

Has a gross combination weight rating of 26,001 or more pounds (11,794
or more kilograms) inclusive of a towed unit with a gross motor vehicle
weight rating of more than 10,000 Ibs. (4,536 kg.), or has a gross vehicle
rating of 26,001 or more pounds (11,794 kg.); or

Is designed to transport 16 or more passengers, including the driver; or
Is of any size and is used in the transportation of hazardous materials

required to be placarded under the Hazardous Materials Transportation Act.

H.

M W B s

Controlled Substances

Marijuana
Cocaine
Opiates
Amphetamines
Phencyclidine

Dilute Specimen—A specimen with creatinine and specific gravity values

that is lower than expected for human urine.

I.

Driver-- any person who operates a commercial motor vehicle, including

but not limited to: full-time, regularly employed drivers; casual, intermittent or
occasional drivers; leased drivers and independent, owner-operator contractors.

J.

Safety-Sensitive Function—Function determined from the time a driver

begins to work or is required to be in readiness to work until the time he/she is
relieved from work and all responsibility for performing work. "Safety-sensitive
functions" include:

1.

{00798912.DOCX v. 1}

All time at a City or shipper plant, terminal, facility, or other property, or
on any public property, waiting to be dispatched, unless the driver has
been relieved from duty by the City;

All time inspecting equipment as required by 49 CFR §§392.7, .8 or
otherwise inspecting, servicing, or conditioning any commercial motor
vehicle at any time;

All time spent at the driving controls of a commercial motor vehicle in
operation;

All time, other than driving time, in or upon any commercial motor
vehicle except, time spent resting in a sleeper berth conforming to the
requirements of 49 CFR §393.76;

All time loading or unloading a vehicle, supervising, or assisting in the
loading or unloading, attending a vehicle being loaded or unloaded,
remaining in readiness to operate the vehicle, or in giving or receiving
receipts for shipments loaded or unloaded;

All time repairing, obtaining assistance, or remaining in attendance upon
a disabled vehicle.




K. Split Specimen—In drug testing, a part of the urine specimen that is sent to
the laboratory and retained unopened in secure storage until the employee whose
test is positive, adulterated or substituted, requests that the specimen be transferred
to a second laboratory for re-confirmation.

L. Substituted specimen—A specimen with creatinine and specific gravity
values that are so diminished that they are inconsistent with human urine.

Procedure:

1. Qualifications for Employment

A. Prohibited Conduct

City policy and the Federal Motor Carrier Safety Regulation (49 CFR Part 382)
prohibit the following conduct as it relates to the use of alcohol and drugs with
respect to the operation of a commercial motor vehicle:

1.  No driver may report for duty or remain on duty requiring the performance of
safety-sensitive functions while having an alcohol concentration of 0.04 or
greater. (§382.201).

2. No driver may use alcohol while performing safety-sensitive functions.
(§382.205).

3. No driver may perform safety-sensitive functions within four hours after
having used alcohol. (§382.207).

4.  No driver required to take a post-accident alcohol test under this policy may
use alcohol for eight hours following the accident, or until he/she undergoes
a post-accident alcohol test, whichever occurs first. (§382.209).

5. Nodriver may report for duty or remain on duty requiring the performance of
safety-sensitive functions when the driver uses any controlled substance,
except when the use is pursuant to the instructions of a licensed medical
practitioner, as defined in § 382.107, who has advised the driver that the
substance will not adversely affect the driver’s ability to safely operate a
commercial motor vehicle. (§382.213).

6. No driver may report for duty, remain on duty or perform a safety-sensitive
function, if the driver tests positive for controlled substances. (§382.215).

7.  No driver may refuse to submit to any alcohol or controlled substance test
required under this policy. (§382.211).

In the event the City has actual knowledge that a driver has violated any of the
above prohibitions, it will prohibit him/her from performing any safety-sensitive
functions.

B. Removal From Service
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A driver who has engaged in any prohibited conduct will be immediately removed
from service and disqualified from the performance of any safety-sensitive
functions, including driving a commercial motor vehicle, unless and until that
driver has complied with the return to work requirements as prescribed in 49 CFR
Part 40, subpart O and as described in Section VIII of this policy. The employee
will also be subject to any discipline required by the City in accordance with
Section VII of this policy.

Any driver requested to submit to an alcohol test required under this policy and
found to have an alcohol concentration of 0.02 or greater, but less than 0.04, will
be disqualified from performing or continuing to perform any safety-sensitive
functions, including driving a commercial motor vehicle, until the start of the
employee's next regularly scheduled duty period, but not less than 24 hours
following administration of the test.

C. Prescribed Medications

All drivers are required to notify his/her supervisor or department director of his/her
use of any therapeutic controlled substance use prescribed by a licensed medical
practitioner.

D. Drug And Alcohol Background Check

Any driver the City intends to hire or use to perform a safety-sensitive function will
be required to undergo a background check of any violations of Department of
Transportation drug and alcohol testing regulations during the previous two years.
All drivers will be required to sign an appropriate consent form authorizing
previous employers to release this information to the City (see Appendix A). The
City will then obtain information on the driver's alcohol tests with a concentration
result of 0.04 or greater, verified positive drug test results and refusals to be tested
within the preceding two years from all of the driver's previous employers during
that time period.

No driver will be allowed to perform a safety-sensitive function if the City
discovers that he/she has had an alcohol test with a concentration of 0.04 or greater,
a verified positive drug test result or has refused to be tested, unless and until the
City confirms that the driver has complied with the return to duty requirements of
49 CFR Part 40, Subpart O.

II1. Testing Circumstances

A. Pre-Employment/Pre-Duty

Prior to the first time a driver performs a safety-sensitive function for the City
(including job applicants and employees transferring into a position requiring the
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operation of a commercial motor vehicle), he/she will be required to undergo testing
for controlled substances and will not be allowed to perform any such function
unless a verified negative drug test result is received from the medical review
employee.

B. Post-Accident

As soon as practicable following an accident, the City will require any surviving
driver to submit to tests for alcohol and controlled substances.

Drivers are prohibited from using alcohol for eight hours following any accident or
until the required post-accident alcohol test is administered, whichever occurs first.
Every effort will be made to conduct post-accident drug and alcohol tests within
two hours following an accident. Any driver involved in an accident must therefore
remain readily available for testing and will be considered to have refused to submit
to testing if he fails to do so.

This requirement will not, however, require a driver to delay any necessary medical
attention for injured people following an accident or to remain at the scene of an
accident when his/her absence is necessary to obtain assistance in responding to the
accident or to obtain necessary emergency medical care. In order to ensure
expeditious testing, the City will provide all drivers with information, procedures
and instructions explaining the post-accident testing requirements.

If an alcohol test is not administered within eight hours following an accident, the
City will make no further effort to administer an alcohol test and will document the
reasons why the test was not administered within eight hours. In the event a drug
test is not administered within 32 hours following an accident, the City will cease
its attempts to administer any further testing and prepare and maintain a record
stating the reasons why the test was not promptly administered.

The results of any breath or blood test for the use of alcohol or a urine test for the
use of controlled substances, conducted by Federal, State, or local officials having
independent authority for the test, will be considered to meet the requirements of
this Section, provided such tests conform to applicable Federal, State or local
requirements, and the results of the tests are obtained by the City.

C. Random

The City will conduct random drug and alcohol tests at a minimum annual
percentage rate established by the FMCSA of the average number of driver
positions. The random selection process will be completely objective and
anonymous and will utilize a scientifically valid method such as a random number
table or a computer-based random number generator matched with drivers' Social
Security numbers, payroll identification numbers, or other comparable identifying
numbers. The tests will be unannounced and the dates for testing will be reasonably
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